Notice of Employment

58 B
Date:
£ARB
To: .3 Company's name
RRBER (O—-TFTEA)
Company's address
FifEh (O—<:CiA)
Telephone number
BEES
Employer’s name
HEREMEE (O—<FCRA)
l Term of employment
MR
Non-fixed, Fixed {From to )
MDD & L MEoEDHHCO (£ AR ~ F H H)
fl. Place of employment
Lo dok T
. Contents of duties
HETRERBEOAT
IV.  Waorking hours, etc.
RIS
1. Opening and closing time:
b3 - RO
(1) Opening time ( ) Closing time ( )
W B ) #wR{ oM
[Xf the following systems apply to workers]
[LTFD &5 2RI MA a2 h 3 04)
(2} Imregular labor system, etc.: Depending on the following combination of duty hours as an irregular () unit work or
shift system.
TS WENNE: () RUOEBHREHE - TR E LT, XOBHMEOMAALEIZLS,
Opening time { ) Closing time ( ) (Day applied: )
R B ) BE( B 9 (aHIA )
Opening time { ) Closing time ( ) {Day applicd: )
R0 M M) #ME( Mo G A )
Opening time ( } Closing time { ) (Day applied: )
mER( B & HE( M9 (RO )
(3) Flex time system: Workers determine opening and closing time.
Vg o RF 4 LE  BRBCHREOVERNIZS WRORLEIZERS.,
[However, flex time: (opening) from 10 i
(BEL. 7L TR¥4 4 (WG} By A5 B 4
(closing) from 10 1
(%) v are B 4
Core time: from (opening) o (closing) ]
ol & (N B Ss B 4)
(4) System of deemed working hours outside workplace: Opening ( Y Closing ( )
WSS AR LI R (0 o ) M (0 B )
(5) Discretionary labor system: As determined by workers based on opening ( ' }closing ( )
MESWE Bk (B D) BOR (B 4D EEKEL, HEEOREICERS,
O Dexzils are gtipulated in Article ( ), Article ( }, Article ( ) of the Rules of Employment
LD, BURBRES &£~ £ £ _ .0 R-W %
2. Resl period ( ) minutes
Ry () 2
3. Presence of overtime work { Yes: No: )

PR ywosE (4 , ® )




Days off

%R :
* Regular duys off: Every ( ). nationat holidays, others ( )

A0 ;B8 WO, EBoRA, 2of ( )
* Additional days ofF: ( ) days per week/month, others { }
JEEMH ; 8- A&%2=0 A. tofl { )
* In the case of irmegular labor system for cach year: { Jdays
1 SR MALO RS LI 1 4 — 5 H -
O Delails are stipulated in Article { ), Article (), Article () of the Rules of Entployment
M, SRR R~ R R~W K

Vi

Leave

e
Annual paid leave: ‘Those working continuously for 6 months or more, ( ydays

EXAGURL 6 I L 2R~

Those working continuously up to 6 months, { Yes: No: )
WS 6 A BRI { & . & )

~+ Afler a lapse of } months, ( } days
EIE:S ke H
Annual paid leave (in hours) ( Yes: No: )

RERaER (F ., & )

. Substitute days off { Yes: No: )

Rk ( F ., %)

. (nher leave: Paid ( )
TR N ¥ | }
Unpaid { }

e o )

O Deails #re stipulated in Article { ), Asticle ( 1. Atlicle ( ) of the Rules of Employment
M. SR W £~% K, 0N #-0 %

Vil

Wages
n& ‘
. Basic pay (a) Monthly wage ( yen)  (b) Daily wage ( yen)
® L3 % H#&S ( m H#r { m)
(c) Hourly wage { yen) :
By ( .
(d) Payment by job (Basic pay: yen:  Security pay: yen)
HEXR (BEANE M. fRMER )
(e} Others{ yen)
Eof { m

(f) Wage ranking stipulated in the Rules of Employment

Rl\ﬁﬂ'llzﬁﬁ ThTVIRETHY

Amount and calculation method for various allowances

MELOMBUMRH

@ ( allowance: yen; Calcuiation method;
( e ] /s RRRCHs

® ( allowance: yen; Calenlation method:
{ 5 B ArEAH:

)y ¢ altowance; yen; Calculation method:
{ & D] e P g Wik N

) ( allowance: yen; Calculation method:
( T4 [ g atE e

. Additionat pay rate for overtime, holiday work or night work

eI, (KE IR IHRICH LT A DR S MNR 2N

L R A R T ]

(a) Overtime work:  Legal overtime 60 hoursor lesspermonth{ )% over 60 hours permonth{ )% Fixed oventime( )%

FREN el ABORSELINC )% ABORE( )% poes (
(b) Holiday work: Legal holiday work { 1% Non-legal holiday work ¢ Y%

%0 BEdkE () %, EEMED () %,
(c) Night work ( 1%

#E( )%

. Closing day of pay roll: (- ) of every morith; { } of every month

NaMvin ( )—-®%A O.( )-#A R

) %,




5. Pay day: ( ) of every month; ( ) of every month

ReF40H ( ) -—#N1 B.( y=@A H
6. Method of wage payment ( )

ReoIhTE ( L _)_ ______________________________ .
: 7. Deduction from wages in accordance with labor-management agreement : [No: Yes:{ ] :
1 B RRICES MBI HMFOMRR ( &, 47 ( )) :
: 8. Wageraise: (Time, etc. ) :
! R (h5% 3 I
: 9. Boaus: { Yes: (Time and amount, etc. )i No: 1 :
) i ( # (¥, 0% ), X)) i
: 10. Retirement allowance [ Yes: (Time and amount, etc. . ) No: 1 :
: B ( 4 (8530, &% ), %) :

VIil. Items concerning retirement

BWICMT 2 ER
1. Retirement age system  [Yes: ( yold; No: ]

e { & ( 2. %) f
2. Continued employment scheme  [Yes:(Upto  years of age};No:]

FRbfor T P B CHE{ BT, &
3. Procedure for retirement for personal reasons [Notification should be made no less than ( } days before the retirement.]

. HCEASMROFR (BB ARLERTZRRIM D Z L)
4. Reasons and procedure for the dismissal:

REOKLE U T

O Details arc stipulaled in Article ( ), Article ( ), Article ( ) of the Rules of Employment
AN, BRI 2~W % ®  £-~-W &

IX. Others
FNDE
- Joining social insurance [Employees’ pension insurance; Health insurance; Employees’ pension fund; other: ( )|
HERROMAKR ( HEFS RERR MEFSESR Tofh ( )}

+ Application of employment insurance: (Yes: No: )

JERIREROEH ( 41, &)

* Others :l
Ol

3% To be entered in case where, with regard to“Period of contract,”you answered:“There is a provision for a certain period.”
(2R I CTHIRDEDHD | LI HHITEA

1. Renewal of contract

a0 T
[The contract shall be automatically renewed. - The contract may be renewed.
[EQinliplael 8 et EEHTHEEBHIED
The contract is not renewable. = Others{ )]
O T Zmii( )

2. Renewal of the contract shall be determined by the following factors:
O HITRIELDHIETT5

*Volume of work to be done at the time the term of contract expires

S ERH T O3 R
Renewal -Employee’s work record and work attitude -Employee’s capability
O BhES Ak AR, TBEE e
-Business performance of the Company -State of progress of the wark dene by the employee *Others ( )
DR E R L THHEH ORI O ( )

* The following explains cases where a “defined period” is provided with regard to the “period of contract.”

MEUT R, TSR T2 T TR OEHHY | LRI 2V TORA T,

In accordance with the provision of Article 18 of the Labor Contract Act, in case the total pericd of a labor contract with a
defined periad (to commence on or after April 1, 2013} exceeds five consecutive years, such labor contract shall be converted
to a labor contract without a definite period, effective the day after the last day of the former peried of contract, upen the
request of the worker concerned made by the last day of sald period of contract,

HWRESE 18 ROMEIZLY, FAHIHGRG (2013 F4 7 1 BRI T S5H0) DEFIAR AT B ERE DT
Ainit, BREOHBO® B ETCICHUENLBHALETRILICLY, SEFNREAOHB OB OE BALEIMOE
HOi E iR oERShET,

Employee (signature)

BBy A (RE)
* Mutters other than those mentioned ebove shall be in nccordance % The notice on labor conditions should be retained for the purpose of preventing any possible disputes between employees and an
with the laber regulations of our compzhy. employer.

SR L oiEAvE, D, I AR AR VTHE, S EEMeR SrDREISET L7, RAFLTRIZLEZHRMLLET,

e
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